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Letter from the Chairperson 

 

 

Dear Friends of AMP, 

 

This year has been directed at consolidating our pioneering peer counsel-
ling programme and refining our objectives through the evaluation of 
needs and obstacles experienced by our beneficiaries. Our role continues to 
be one of empowering and increasing resilience through education and fa-
cilitating access to resources and support networks.  

 

Our Peer Support Group Programme has gone from strength to strength. 
The model has proven effective in enabling  us to assist a greater number of 
migrant families, with increasing success and sustainability, as well as 
providing professional development and income generation for our team of 
peer counsellors. We have grown in the number of support groups, the 
number of support staff and predictably the size of our offices! 

 

The past year has seen significant change in our organisation. We bid farewell to a number of staff and 
wish them well in their new endeavours and welcome new faces in their place. As one would expect, sub-
stantial change often  proves challenging, but due to the infallible support of our donors and the dedication 
of our staff and volunteers, we have overcome each obstacle and continue to serve one of the most vulner-
able sectors of our society with the same passion and determination that has kept the heart of this organi-
sation beating since its inception.  

 

I wish to thank our steadfast and capable Director, Laura, for her skillful guidance of AMP over the past 
year as well as the continued input and support of Gayle, Gahlia and Murray.  

We are, as ever, overwhelmed by the care and concern made evident by the kindness and generosity of our 
friends and supporters, without whom, none of this would be possible. 

 

Fiona Mendelson 

  

Fiona Mendelson, AMP Chairperson 
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Peer Support Group Programme 

…. promoting psychological well-being, resourcefulness, and access to social 

justice among marginalised refugees, asylum seekers and migrants. 

The last year has been a very exciting one for the 

Peer Support Group Programme (PSGP) which con-

tinues to be AMP’s core programme.  Thanks to in-

creased funding, we have been able to considerably 

increase the scope of the programme by scaling up 

the number of support groups we facilitate and the 

number of communities we work in – all enabling us 

to positively impact many more vulnerable refugees, 

asylum seekers and migrants in Cape Town.  

Given the increasingly challenging environment fac-

ing so many refugees and foreigners in South Africa, 

AMP is more confident than ever of the need for this 

holistic programme which strives to promote psy-

chological well-being, resourcefulness, and access to 

social justice among marginalised refugees, asylum 

seekers and migrants. The outcomes and feedback 

we receive support this belief.  

Some people may question how a simple support 

group intervention can achieve such high outcomes 

and indeed, it is a good question to ask. The answer 

to this though is because AMP’s Peer Support Goup 

Programme is not just a simple support group inter-

vention.  The programme and groups we run are 

unique for a number of reasons: 

 They are highly participatory and experiential 

– participants actively engage with the pro-

gramme content in a way that is meaningful for 

them and which meets them at their level, 

transcending barriers of language and fre-

quently limited education levels. 

 Participation in a support group is not a once-

off experience. Groups run for 12 weeks with 

each group meeting for 4-5 hours each week. 

At the end of each session, group members 

share a hearty meal.  

 There is a carefully designed curriculum for the 

support group. Each session has a plan and a 

specific topic which builds on the session pre-

ceding it. The peer counsellors who facilitate 

the groups are highly trained and experienced. 

Session topics range from communication to 

health to information about rights. The element 

of peer facilitation enables the programme con-

tent to be more engaging and culturally appro-

priate and is valuable in that the peer counsel-

lors act as role-models to the participants.  

 Each support group is closed, meaning that 

after the second session, no newcomers are 

allowed to join the group. This enables strong 

relationships and real support networks to be 

developed which can truly sustain group mem-

bers over time and after AMP’s formal involve-

ment is withdrawn. As so many previously 

lonely group members have commented, peo-

ple gain new families. 

 Although the groups are closed, the benefits of 

the group are not limited to the participants of 

the support group. Rather, participants share 

the good information and skills they learn with  

AMP Director, Laura Wylie, hands out certificates to 
group members at a celebration ceremony 
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others and their relationships with family and 

friends are improved as a result. Thus there is 

an in-built system of positive ripple effects in 

the PSGP model. 

 Importantly, the groups are accessible – ie, 

they are available to all refugee and migrants in 

Cape Town. In a time where there are fewer 

and fewer services available to foreigners, de-

spite the need, this is imperative to AMP. We 

strive to make the programme accessible to all 

by, amongst other things, making it community 

based, providing babysitters so that mothers 

can attend, providing a small stipend for 

transport costs and having no exclusion crite-

ria based on documentation or legal status. 

Particularly vulnerable sub-groups of migrants 

are also purposefully recruited to join the pro-

gramme. These principles allow our pro-

gramme to be inclusive and accessible, two 

qualities which we argue are essential to meet-

ing the needs of the most vulnerable refugees 

and migrants in Cape Town.   

Together, these characteristics ensure that AMP’s 

Peer Support Group Programme is relevant, accessi-

ble and high impact. Thus when anyone asks, how a 

support group can achieve so much, these are just a 

few of the reasons why we are confident in our an-

swer! 

In the last period AMP has facilitated support groups 

in the following areas: Maitland, Capricorn/

Vrygrond, Retreat, Parow, Athlone, Wynberg, Milner-

ton, Delft and Observatory. Some of the more specific 

outcomes from these support groups are shared be-

low. 

Peer Support Group Programme: Performance in 2015 

Beneficiary Profile 

In 2015 AMP ran 43 support groups and served a 
total of 444 beneficiaries – this is more than double 
the number of beneficiaries served in 2014.   

Women made up a slightly larger percentage of pro-
gramme beneficiaries than men.  

 

 

 

 

 

 

 

 

 

 

Nearly two thirds of programme’s beneficiaries were 
Congolese, followed by Malawians and Zimbabweans 
as the next largest groups. This past year we have 
seen an increase in the number of beneficiaries of 
other nationalities, though these percentages still 
remain relatively small.  
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The majority of AMP’s clients fall between the ages of 
26 and 35.  

A growing percentage of AMP’s clients remain undoc-
umented (28%) as compared to last year (24%). This 
is testament to the continued challenges that many 
refugees and migrants face in obtaining documenta-
tion and in enjoying the rights of a documented refu-
gee or migrant in South Africa. This statistic is partic-
ularly important as undocumented migrants are par-
ticularly vulnerable as a lack of legal status severely 
reduces individuals’ ability to access education, 
health services, or employment opportunities, as well 
as other services.  

 

 

 

Programme Impact 

Within the PSGP’s holistic goal of promoting psycho-
logical well-being, resourcefulness, and social justice 
among marginalised refugees, asylum seekers and 
migrants, the programme aims to achieve certain ob-
jectives in order to realise this goal.  These specific 
outcomes include: 

1) Empowering refugees, asylum seekers and mi-
grants to assert and defend their legal rights in 
South Africa 

2) Facilitating access to available and relevant re-
sources in the community for refugees asylum 
seekers and migrants   

3) Promoting and developing integrated, sustaina-
ble support networks among refugees, asylum 
seekers and migrants  

4) Relieving trauma and strengthening the psycho-
logical well-being and resilience of refugees, asy-
lum seekers and migrants.  

The following sections will highlight the outcomes of 
the programme in relation to each of these key pro-
gramme objectives. 

 

Objective 1: Rights Education  

In our work with refugees and migrants, AMP has 
found that access to realiable information is hard to 
come by. Many of our beneficiaries do not have a 
comprehensive understanding of their rights, the 
process for obtaining documentation, or the services 
they are entitled to within South Africa. The support 
groups aim to address this gap by providing access to 
information. 

Data which was collected from beneficiaries before 
and after their participation in the programme indi-
cates a high success rate in terms of beneficiaries 
having an increased understanding of their rights as 
refugees and migrants and the rights of women in 
South Africa as a result of attending the PSGP. 
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Additionally, we found evidence that through the 

Peer Support Group Programme participants gained 

confidence to stand up for themselves and advocate 

for their rights in situations where they were denied. 

The story below describes one such instance.  

David*, a 35-year-old man Malawian man, was able to 
advocate for the rights of his friend, who was unlawful-
ly arrested, because of what he learned in the support 
group. His friend had gone to the police station to as-
sist another Malawian man who had lost his ID in a 
fire and needed an affidavit from the police so he could 
travel to Malawi legally. The policeman who they met 
at the station did not want to help them, and the con-
versation escalated until the policeman lost his temper 
and locked the man into a cell at the station. At that 
point, the man called David for help. David went to the 
police station to advocate on behalf of his friend.  

‘I explained [to the policeman] that my friend is 

locked up here but he didn’t do anything...I’m a 

friend, a spokesperson for him. I said to the po-
liceman: ‘If you are locking him up without any 

reason, I know what the law says. You can’t lock 

a person up for more than 24 hours and not 
charge him. If you don’t release this guy, I’m tak-

ing a stand’. And they released my friend right 

then.”  

After his friend was released David took the two men 
to the refugee office in Wynberg where he had learned 
from the support group that they could go to get travel 
documents. They managed to secure the right docu-
mentation so the man could travel back to Malawi. 

Through the support group David gained the rights 
knowledge and confidence required to help his friends 
in need. 

 

Objective 2: Access to Resources  

Another key objective of the programme is to link 
refugees and migrants to available resources in the 
community which they are not aware of and which 
could assist in meeting some of their most immediate 
needs.  These vital services include health care, legal 
representation and advice, educational or vocational 
training programmes, English classes, and mental 
health services, to name a few.  

Data collected from beneficiaries before and after 
their participation in the programme indicates a sig-
nificant increase in participants’ knowledge of ser-
vice providers in the area that they can approach for 
assistance. This knowledge is important for partici-
pants to be able to access essential services and meet 
their immediate needs. 

Data collected from a sample of beneficiaries also 
suggests that approximately 37% of programme par-
ticipants engaged with at least one of the service pro-
viders that they learned about in the support group 
programme.  
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The graph below displays the various services ac-
cessed by programme participants after joining the 
support group.  

In the next year, AMP aims to focus on achieving this 
objective even more successfully through employing 
a community mapper whose role it will be to re-
search and explore available services at community, 
city and national levels. This will enable AMP to en-
sure that the information we share with beneficiaries 
is comprehensive, valuable and up to date.  

 

Objective 3: Social Support   

Many refugees and migrants experience diminished 
social support as a result of relocating to a new host 
community.  Furthermore, many face challenges as-
similating to the language, culture and societal norms 
in their new host communities. Research studies 
have suggested that social support is an important 
protective factor for mental health, particularly in 
migrants. As such, a key objective of the Peer Support 
Group Programme is to promote the development of 
sustainable support networks among participants. 

In interviews with 22 individuals, more than ¾ of the 

participants mentioned the significantly increased 

levels of social support that they felt as a result of 

participating in the support groups. The following 

impacts were most frequently reported by partici-

pants: decreased levels of loneliness; the realisation 

that they were not alone in facing their problems and 

that many others were going through similar difficul-

ties; the ability able to trust others and share their 

problems with others for the first time in their lives; 

and the ability to manage their stress and depression 

by opening up to others.  Below is a comment from a 

woman who participated in the support group which 

illustrates this impact. 

‘’Before the group I didn't have people I could 

talk to. I was like in a jail for maybe 22 

years...You feel like you've got a lump here 
[points to her heart] because you've been closed 

up and things are boiling inside you, and you 

don't know who to talk to. But after we shared 

our life stories [in the group], everyone was cry-
ing and after that you feel like you are free, like 

you can say it out. It did help us a lot. I never 

spoke to anyone about my problems before. I 
didn't know who to trust.  If it wasn't for you, we 

might continue until we die with our grief and 

loss inside our hearts.’’—45-year-old woman 

from Zimbabwe   

Many participants mentioned the strong friendships 
that were developed with other support group mem-
bers, and explained that they now had many more 
friends whom they could trust and go to for emotion-
al support. The term ‘family’ was used many times by 
participants in the interviews to describe the rela-
tionships between group members.   

 

A few members of one of the women’s support 
groups 
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There is also evidence that these relationships con-
tinue after the groups have finished. Data collected at 
follow up sessions held 3 months after participants 
complete the programme indicates that 100% of pro-
gramme participants are still in contact with at least 
one of their group members, and 80% indicate that 
contact is made on at least a weekly basis.   

Finally, feedback provided by participants indicates 
the development of protective social networks which 
enable increased access to opportunities and encour-
age mobilization among the refugee and migrant 
community. More than ¼ of the participants inter-
viewed mentioned instances in which they had 
shared advice or resources gained in the group with 
other members of their communities, or instances in 
which they had networked with other group mem-
bers to secure employment, accommodation, or other 
opportunities. These outcomes are particularly in-
spiring for the AMP team 

Below is one such example shared by a participant: 

Michael, a 31-year-old man from Malawi, explained 
how before he joined the support group he used to go 
every day to the roadside to look for piece work. Since 
joining the group and making new friends from his 
community, he now gets calls from fellow group mem-
bers to tell him that they have found piece work for 
him. Now instead of going to stand by the roadside the 
whole week, he goes only two or three times per week, 
because he gets called for work on the other days. ' 

’It’s amazing. They [group members] are push-
ing me up.''  

 

Objective 4: Psychological Well-being 

Given the nature of refugee and migrants’ lives, many 

have dealt with trauma or particularly stressful situa-

tions which can have a negative impact on their psy-

chological well-being.  Research has indicated that 

refugees and migrants are at unusually high risk of 

experiencing depression and anxiety. 

Of the participants interviewed, close to 20% indicat-

ed that they had battled with depression or depres-

sive symptoms before joining the support group. 

They all mentioned the impact that the group had on 

helping them to manage their depression. Below is a 

story shared by one of these participants: 

Solange is a 40-year-old woman from DRC who found 
out she was HIV positive after she came to South Afri-
ca. At the time she joined the group she was very low 
and depressed and believed that her illness was a 
death sentence. ‘ 

’Every day I was crying. But after counselling 

from Caroline and Genevieve, I feel more posi-

tive. Because Genevieve told me it’s normal, I can 

take my medicine and I will have a long life, and 

that I shouldn’t don’t worry...and now, I’m okay. 

Because I learned to speak about it... I am strong 

now. It was very important for me. Before I was 

very sad. I was alone a lot, I didn’t want to see 

people. But now, yoh! [smiles and laughs] I feel 

better about my body, about my health.'' 

A number of participants (approx. one third) indicat-

ed that they learned valuable stress-management 

techniques in the support group, and have used them 

to manage their daily stresses. They have noted that 

these methods have been effective in alleviating their 

stress.  

Additionally, approximately one third of participants 

indicated that the support group gave them a space 

to deal with losses they had experienced in their lives 

and to address past trauma. They expressed that they 

were able to grieve and heal from these past experi-

ences which still weighed heavily on them, and they 

learned the importance of forgiveness in order to 

move on from hurt and trauma they had undergone  Support group members posing with their certificates 
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in the past. One such story is shared below: 

Melanie, a middle-aged Zimbabwean woman, ex-
plained how she was able to mend her relationship 
with her family from which she had been estranged. 
She lost her first husband nearly 22 years ago. There 
had been a lot of blame passed around regarding her 
husband’s death and her relationship with his family 
was seriously damaged. She broke off all communica-
tion with them from then on. Through the support 
group she was able to address the pain she felt and 
learn to forgive her family and deal with the loss of her 
husband that she still felt years later. ‘ 

’After this session, I can forgive myself, firstly, 

and I have forgiven other relatives and family 

around me… After that session I felt like, ok I 

need to move on. Because I was running in cir-

cles…Now I can accept what has happened to me 

and move on.’’ She has since contacted her hus-

band’s family, and is planning to take their chil-

dren meet their grandparents for the first time. 

‘’I did forgive them. So I am going with their 

grandchildren to see them’’ 

 

Looking Ahead 

In the year to come, AMP aims to consolidate on the 

programme growth while continually adapting the 

curriculum and the communities we work in as nec-

essary, in order to ensure we’re truly reaching the 

most marginalised foreigners. In particular, we are 

seeking to develop supplementary services to the 

programme as well as methods to more actively re-

cruit particularly vulnerable sub-groups within mi-

grant communities such as single mothers, members 

of LGBTI community and sex workers.  We look for-

ward to reporting back on these plans next year.  

AMP Does the Madiba Jive 

On the 18th of July 2015, widely known in South Africa as Mandela Day, AMP commemorated the day by tak-

ing part in the wonderful Madiba Jive initiave. We contributed to Nelson Mandela Foundation and No Danger 

Diaries by taking up a donation collection and creating a 60 second video clip of our team doing the classic 

Madiba Shuffle. This was then up-loaded to the Madiba Jive site and formed part of the classic Madiba Jive 

mash-up. It was a fun way for us, as a team, to commemorate the legacy of such an incredible man.   

'It is music and dancing that makes me at peace with the world'  ~ Nelson Mandela 

http://www.madibajive.com/


Coming out on the other side 
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Alongside the programmatic and staff growth in the 
last year, AMP has also grown in its premises as the 
office moved from the cottage in Observatory to a 
much bigger space in Wynberg. Sadly, the immediate 
catalysts for the move were not positive but fortu-
nately, we can at least say in this regard, that all is 
well that ends well. 

The challenges began when we experienced a num-
ber of burglaries at our office in Observatory; three 
burglaries and two attempted burglaries in 10 days! 
All of our desktop computers, office equipment, and 
almost our entire stock of donated goods were sto-
len. The first of these burglaries occurred on the 
evening of an otherwise successful AGM. What a 
blow! As one can imagine, this was an enormous 
knock to an organisation that has traditionally relied 
on donations of second hand machines and equip-
ment to furnish our office. And as those who have 
been victims of burglary in this country can attest, 
the amount of admin involved in recovering from 
such an event can be enormously frustrating too.   

Our support staff were on full-time duty trying to get 
our office secured and up and running again, while 
continuing with our programme operations as usual.  
On top of all of this, we had recently hired a new 
group of field staff to build capacity for our newly 
scaled-up operations and we were busting at the 
seams of our little cottage office in Observatory. With 
no computers to rely on, our field staff spent the next 

two months communicating (rather archaically) via 
phone, face-to-face meetings, and meeting minutes 
distributed in hard-copy form. Needless to say, this 
was a very trying time for the Adonis Musati Project! 

However, we really count ourselves lucky with the 
number of incredibly loyal, caring, and supportive 
individuals who came to our aid in this time of in-
credible need. The response we had from individu-
als—which ranged from long-term supporters to 
people we had never even met before—was over-
whelming. We were blown away by the amount of 
generosity and care displayed by people who either 
donated funds to help us recover, sent out our ap-
peals for assistance through their own networks and 
mobilised additional support, scoured their cup-
boards for second hand clothing and food items to 
replenish our stock, or even just sent words of sup-
port and encouragement. These kind gestures were 
enormously appreciated and it really was a joint ef-
fort to get AMP back on its feet. One of AMP’s main 
funders, the US Department of State Bureau for Pop-
ulation, Refugees and Migration, were also extremely 
considerate in enabling us to re-allocate specified 
funding to help us recover from the loss.  In all of 
this, we were humbly reminded of the wonderful 
support system we have and the whole experience 
left the entire team feeling more grateful than any-
thing else. THANK YOU to all.  

In the wake of burglaries, and with all of the growth 
we had experienced in personnel, we wondered if it 
was perhaps time for a change of venue. As we were 
coming to terms with the idea that a move would be 
necessary, our landlord in Observatory gave us two 
months’ notice as he had decided to sell the property.  
Thus our minds were made up for us and another 
frantic period began of searching for a suitable prop-
erty. We eventually found a venue in central 
Wynberg that was a perfect fit—it is an accessible 
location for our beneficiaries and has adequate space 
for administrative offices as well as our programme 
operations. We were delighted. After a final few cha-
otic weeks of packing up all of our (remaining) be-
longings and setting up at our new location, we final-
ly had a secure, comfortable space to call home.  

AMP’s office in shambles after the burglaries 
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Although it was whirlwind few months that was in-
credibly trying for our staff and board, we really be-
lieve the old saying that, ‘everything that happens, 

happens for a reason.’ We feel truly blessed to now 
be functioning out of a fully operational office that 
has ample office space and machines for our field 
staff and support staff, and a board room large 
enough to house the entire team for staff meetings. 

We owe a huge thanks to our support staff who 
worked tirelessly on administrative tasks associated 
with the burglaries and moving office, our pro-
gramme staff who remained patient throughout this 
trying time and continued our programme at full 
capacity among the chaos and, most of all, to all of 
our supporters, without whom it would not have 
been possible. We hope to call 21 Church Street our 
home for the next long while and we’d love to wel-
come any supporters who would like to visit and 
have a look. Please get in touch! 

Staff member Emily in the foyer of our new office  

At AMP we are lucky to be able to call on the guidance and skill of board member Murray Kilgour who is 
also an executive coach and professional leadership advisor. In early 2016 Murray led a  staff teambuild-
ing day for the AMP team at a volunteer’s home in Somerset West.  Murray guided us through a series of 
experiential activities that focused on team work, effective communication and trust-building. It was a 
fruitful experience that helped each of us to better understand ourselves and our role in the team. 

AMP Team Building 

The AMP team does the ‘blind square’ activity wherein the objective is to create a perfect 
square out of rope while blindfolded 



Internal Growth 

Page 11 

As well as growing the programme over the last year, 

AMP has continued to strengthen our team as well as 

our internal systems and functions so as to be able to 

support a scale-up in service delivery while ensuring 

a high programme quality.   

Significantly, in a year that has been has been very 

tough economically for both individuals and busi-

nesses alike, we have been successful in largely 

maintaining our donor base. Donor resourcing and 

relationship building requires ongoing work, time 

and commitment and we recognise that in such a 

competitive funding arena and in such tough finan-

cial times, AMP needs to continually focus on this. 

We also need to strive to be innovative and resource-

ful.  In the next year we plan to dedicate even more 

time to this so as to ensure financial sustainability 

and avoid a position of over-reliance on any specific 

sources of funding.  

AMP also continues to place a very high value on the 

importance of comprehensive monitoring and evalu-

ation (M&E) practices throughout the Peer Support 

Group Programme. These practices are essential for 

a variety of reasons. Most importantly, they enable 

us to have confidence that the programme is truly 

benefiting vulnerable refugees and migrants in Cape 

Town.  The data we gather also allows us to adjust 

the programme where necessary so as to be sure 

that we are maintaining our objectives and goals – all 

of which have been clearly determined and outlined.  

With the continual inter-play between funding and 

results, this strong M&E function also enables us to 

apply and motivate for funding for the programme 

and remain accountable to our donors.  

Allied to the importance of good M&E practices, and 

in the interests of transparency and accountability, 

one of the biggest internal developments within AMP 

in the last year has been the development of more 

vigorous financial systems, policies and processes. 

This development has been necessary because of 

larger and more complex funding agreements as well 

as the maintenance of a bigger budget. This has been 

a challenging learning curve for the AMP team but 

one which we feel we have managed well.  An im-

portant development in this regard has been that we 

have contracted the services of Cathy Masters Devel-

opment Services (CMDS), a specialist accounting and 

financial advisory service for South African NGOs 

and community-based organisations. CMDS’ advice 

and assistance have proven to be extremely valuable 

and we’re very pleased that we took the step to in-

volve them. 

The AMP staff team has also changed and grown in 
the last year. As with all things in life, there are sea-
sons and we’ve experienced the sadness of saying 
some difficult goodbyes to outgoing members of staff 
who have moved on to new adventures; and some 
exciting hello’s to new staff members joining the 
team. In particular, we said farewell to Ami Bamoka, 
Charles Simba and Naledi Ceba, three of our peer 
counsellors who all moved on to new beginnings 
both in Cape Town and further afield. We wish them 
well in their journeys. We also said a very sad fare-
well to Miranda du Toit, our office administrator 
who had been with AMP for a number of years but 
who has gone on to follow her passion for building 
momentum in the world of recycling. In Miranda’s 
role, we have been very pleased to welcome Jennifer 
Katongole to our team. Jennifer was well-known to 
AMP before officially joining the organisation and it 
has been a pleasure to have her on board. We have 
also welcomed the following new peer counsellors to 
our team: Watson Moyana, Lameck Kaunda, Temi 
Oduwole, Sandra Nnah and Gloria Mwenge. Our staff 
compliment is also always strengthened by a stream 
of volunteers and interns. Although there are too 
many to name, we are so appreciative of the energy, 
enthusiasm and skills they bring to AMP. 
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In a sector that is under immense strain in terms of 

funding and support but which is also increasingly 

restrictive in terms of legislation and services, AMP 

recognises the increasing importance of collaboration 

with partners and stakeholders. In the last year, AMP 

has been a part of a number of valuable collaborative 

initiatives and aims to do more in the upcoming year.  

On an ongoing basis, AMP is a member of the Western 

Cape Refugee and Migrant Forum which meets bi-

monthly and has the aim of bringing together all the 

organisations working in the refugee/migrant space 

to share information and resources, develop best 

practice where possible and, importantly, prevent 

duplication of services. In addition to this, AMP is also 

part of the Western Cape Migrant Health forum which 

meets on an as-necessary basis. Together these fo-

rums enable us to continually stay up to date with 

developments in the field in terms of other service 

providers and relevant legislation. Through this inter-

action we have been able to ensure effective referral 

mechanisms of clients to other organisations as well 

as ensure regular provision of input, on behalf of our 

clients, to key stakeholders (such as the Department 

of Home Affairs) regarding the challenges faced by 

refugees and migrants when opportunity arises.   

Other collaborative activities which AMP has partici-

pated in have included: 

 Attendance at a two-day expert meeting on mi-

gration and asylum seeking in JHB which was 

hosted by Open Society.  Leaders of civil society 

organisations worked together to develop stra-

tegic input on what is likely to be the country’s 

new migration policy, which will also affect ref-

ugees and asylum seekers. AMP was grateful for 

the opportunity to take part in this discussion. 

 Collaboration with a local service provider re-

garding training for our staff on gender equality 

and sensitivity. This has been a major concern 

of ours over the last year, particularly as we aim 

to ensure that our services are all-inclusive and 

available to the most vulnerable members of the 

refugee and migrant community. The Triangle 

Project, a locally based NGO that works to pro-

tect the rights of LGBTI people through provid-

ing support services and facilitating community 

engagement and empowerment, facilitated the 

workshop. We hope to further train the whole 

AMP team in the year ahead.   

 AMP worked alongside academics from the Of-

fice of Research Integrity at UCT to assist in de-

veloping a research collaboration checklist for 

engaging NGOs; something which we believe to 

be very worthwhile and necessary, particularly 

in the realm of research with a vulnerable popu-

lation like migrants and refugees. 

 AMP has conducted workshops and services for 

partner organisations including the Scalabrini 

Centre, Aresta and Living Hope. 

In the next year, AMP would like to explore how to 
utilise the resources and data we have available to 
assist with advocacy for the rights of refugees and 
migrants. We recognise that there is value and signifi-
cance in the stories and data we gain from group 
members and believe there are many ways in which 
this data may be valuable to partners or institutions 
who specialise in advocacy activities.  

Collaboration and Partnerships 

AMP held a women’s health workshop at Scalabrini Centre, 
facilitated by Peer Counsellors Augustine, Gloria & Genevieve 
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AMP has been very fortunate to receive a number of considerable donations in kind in the past year. We are 

very grateful for these as they have enabled us to continue to meet some of the more practical and urgent 

needs of our most vulnerable beneficiaries. In particular special thanks to the following: 

 StopHungerNow for their monthly donation of two boxes of meals to the programme;  

 Southpoint Church who did an additional packing and drive and donated 8 boxes of Stop 
Hunger Now meals 

 Neil and Agnes Gantner for their substantial donation of dried food.  

 Dan Nicholl for his donation of gift packs for the Support Group celebrations  

 Community Chest for donations of office furniture and toiletries. 

 The US Consulate of Cape Town for their wonderful donation of food, clothing and blan-
kets for Mandela Day 

Programme Support 

AMP is very grateful to all the churches, libraries, community centres and other spaces which have so kind-
ly opened up their facilities as venues for running our support groups during the year. Thank you.   With-
out this willingness, AMP’s deeply held view that the best programme is a community based one, would 
not be possible. 
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Meet the AMP Team 

Laura Wylie Director 

Emily Westerlund M&E Officer 

Miranda Du Toit Office Administrator  

Jennifer Katongole Admin/Finance Officer 

Riziki Lubemba Office Cleaner 

Support Staff 
Programme Staff 

Deo Katongole Programme Coordinator 

Peer Counsellors:  

Augustine Muyambo Lameck Kaunda 

Genevieve Kabayiza Sandra Nnah 

Gloria Mwenge Temi Oduwole 

John Fifteen Watson Moyana 

Joseph Bisimwa  

Board Members 

Fiona Mendelson Chairperson 

Gahlia Brogneri Vice-Chairperson 

Gayle McWalter Treasurer 

Murray Kilgour Strategist 

Staff Highlights of 2015 

Watson Moyana, AMP Peer 

Counsellor, completed his 

undergraduate degree in 

Social Work at the Univer-

sity of the Western Cape 

Emily Westerlund, AMP’s 

M&E Officer, completed 

her Masters in  Monitor-

ing & Evaluation Methods 

at Stellenbosch University 

Lameck Kaunda, AMP 

Peer Counsellor, cele-

brated the birth of his  

son in February 2015 

AMP staff at our end of year celebration in 2015 
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  2016  2015 

ASSETS  R  R 

Current Assets     

Trade and other receivables  173 219  13 000 

Cash and cash equivalents  741 877  494 348 

  915 096  507 348 

Total Assets  915 096  507 348 

     

Equity and liabilities     

Unrestricted Funds     

Deferred income  899 947  507 350 

Liabilities     

Current liabilities     

Trade and other payables  15 149  (2) 

Total equity and liabilities  915 096  507 348 

Statement of financial position as at 29th February  2016 
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Financials 

  2016  2015 

     

Revenue  R   

Donation income- regular donors  1 089 312  596 679 

Donation income- > 1,000  -  13 130 

Donation income- < 1,000  -  103 286 

Community Chest  26 666  41 730 

DG Murray Trust  -  100 000 

HCI  65 000  52 150 

National Lotteries Trust Fund  -  435 900 

PRM  1 582 912  216 209 

  2 763 890  1 559 084 

     

Other income     

Interest received  30 712  10 928 

Other income  22 352  - 

Project Troubador  -  62 393 

  53 064  73 321 

     

Operating expenses     

Administration & Services  233 445  74 496 

Assets under R7 000  83 628  494 

Audit fees  4 560  7 296 

Monitoring & Evaluation  159 400  - 

Property and property related expenses  191 739  103 644 

Refugee Outreach expenses  70 118  30 297 

Salaries and wages (2016: support staff)  415 241  925 464 

Support Groups  1 043 227  138 643 

Programme Development  222 999  55 661 

  2 424 357  1 335 995 

     

Surplus for the year  392 597  296 410 

Detailed income statement 
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The US Department of State Bureau for Population, Refugees & Migration 

HCI Foundation 

Community Chest 

National Lottery Distribution Trust Fund 

Associated Energy Services 

Verso Financial Services 

Education Without Borders 

Sharon Habib & Nic Tsangarakis 

John & Beverly Atkin  

Simon Howie 

Dan Hunter 

Andy McWalter 

Bill and Jean Westerlund 
Stop Hunger Now 
MySchool  

To the many other supporters who have made financial contributions to AMP, whether once-off, or on a 

continual monthly basis, your support is greatly appreciated! We would not be where we are today with-

out your support! 

Thank You!! 

Donate in ZAR: Standard Bank | Adonis Musati Project | Acct: 072 548 398 | Branch: Claremont 025109 

To donate in other currencies visit: www.adonismusatiproject.org/getinvolved/donate 

“My life amounts to no more than one drop in a limitless ocean. Yet what is an 

ocean, but a multitude of drops.” 

Every contribution AMP receives is significant and appreciated, regardless of how big or small.  See details 

below if you would like to make a contribution. 


